Efforts to Create an LGBTQs Friendly Hospital

Yukako Tanabe (Kubota)l), Saki Kobayashil), Tsukasa Hashimoto?!), Seiji Inokuchi®),
Atsushi Nishiyamal), Etsuji Kawamatal) 1)Kofu Kyoritsu hospital HPH promotion committee

Relation to HPH

Contributing to the provision of equitable health care services to people with conditions that violate
their human rights.

Raising awareness of health issues among staff.
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Project team held workshops for hospital staff.
During the workshop, we asked participants to
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We report that we have made various efforts to
make Kofu Kyoritsu hospital LGBTQs friendly
hospital.

Methods Interventions

In May 2023, we formed project team ®
for making LGBTQs-friendly hospital S

Background and Objectives - Results
LGBTQs is a general term for sexual minority - Effort 1
parties. They are reported to exist at a rate of ' Project team and volunteer organized a study
1.6 - 10.0%. . group. The group included several medical
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Lesbian Persons whose gender identity is female and whose I profgssmns, fOI' example, thSICIanS, NUrses,
sexual orientation is female. . medical clerk. We learned basic knowledge about
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. Persons in the process of determining their sexual ~
Questlonlng orientation and/or gender identity :
Queer Persons who are not heterosexual or are not cisgender. | | _
S Represents a variety of sexuality. )
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LGBTQs are exposed to various health risks. ' Project team have developed and distributed a
- . y ' behavioral guideline for employees that
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ex”a,)yise:';:md Hental e m FHgnantfumer . describes how to deal with LGBTQs persons.
depression 'p - And we made a document to hospital users that
hepatiE';VB e | Sglﬁ-rﬁrm " anal cancer " clearly states that our employees do not
SUIClda ou S i . . . . :
gonorrhea S hetance Lse cervical cancer . discriminate based on gender identity or sexual
Chlamydia Disorder . orientation.
syphilis (alcohol, drug, tobacco) :
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seeking medical care. || e mmomnwransaramTa, setmrs comrociemornore.
The above facts are related to various difficulties | ™m0
that LGBTQs persons have experienced from | s aomes s || e
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childhood. And the ignorance of the medical | St
profession has led to further distancing LGBTQs |
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Conclusion/Lessons Learned

I
within the Health Promoting Hospital dh : .
- - . We were able to work on raising awareness of
Promotion Committee. , . . .
. . LGBTQs among hospital staff including ourselves.
The team examined and implemented what | .
e . ' Issues related to LGBTQs are highly
iInitiatives were required to become an LGBTQs- 1+ .77~ . .
. . . . Individualized and complex. We need to continue
friendly hospital, referring to the efforts of other .
. to learn more and improve our systems.
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hospitals.
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